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Explanations of PF1 insurance statement

Basis of calculations 
Base salary, incentive/bonus and shift allowance are insured up to a threshold of CHF 
150,000 in PF1..

Insured remuneration
The insured remuneration in PF1 is calculated on the basis of the provisions set forth in the 
regulations. 

Expected retirement benefits
The projected retirement benefits in PF1 are calculated on the basis of the existing vested 
benefits (transferabilities) with the future retirement credits and the anticipated rate of 
interest and converted to a pension using the conversion rate.
The savings are paid out at the time of retirement. Instead of the one-off payment, a fixed-
term bridging pension may be paid out up to the statutory (AHV) retirement age. 

Pension benefits PF1 
• The disability pension (payable until statutory retirement age is reached) amounts to 

60% of insured remuneration under the risk plan. 
• The spouse’s / lifetime partner’s pension amounts to 60% of the insured disability 

pension. 
• The child pensions (disability child and orphan’s pension) amount to 20% of the insured 

disability pension per child. Child pensions are paid up to the age of 20, or 25 in the 
case of continuing education.

• The insured lump sum on death is additionally paid (as a single lump sum). 
Beneficiaries as defined in provisions set forth in the regulations.

Transferabilities
Existing vested benefits (in PF1 retirement plan and savings plan) on date of calculation in 
CHF.

Contributions
The contributions cover the retirement and savings plans and the pension benefits in PF1.
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Explanations of PF1 insurance statement - continued

Purchase options
Amounts in CHF of the possible voluntary contributions that can be paid in as per 
the relevant date to finance missing contribution years in the PF1 retirement plan 
and the savings plan and to finance early retirement at 60.

Further information
Information filed with Novartis Pension Funds – where applicable – are listed here, 
such as:

• • Vested benefits on marriage
• Vested benefits at age 50
• Withdrawal option for home ownership purposes
• Pledging for home ownership
• Unpaid leave

and details on benefits for survivors

• Support agreement, 
• Order of beneficiaries
. 


